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ABSTRACT

The objectives of this study were: 1) to develop teachers’ knowledge and
understanding of the implementation of reflective coaching supervision among the Sub
Yai School Network teachers; 2) to enhance teachers’ competence in implementing
reflective coaching supervision within the Sub Yai School Network; and (3) to investigate
teachers’ satisfaction with the development of reflective coaching supervision practices
among the Sub Yai School Network teachers under the Office of Chaiyaphum Primary
Educational Service Area 3.The research participants consisted of one researcher and
eight co-researchers, who were classroom teachers in the Sub Yai School Network,
Chaiyaphum Primary Educational Service Area 3, during the 2025 academic year. Data
analysis employed descriptive statistics, including the mean, standard deviation, and
percentage, to compare pre- and post-development scores. Qualitative data were
analyzed using content analysis derived from in-depth interviews and reflective reports
on professional development outcomes.

The findings revealed that the first cycle of development, conducted between
May 1 and May 30, 2025, yielded the following results: 1) In terms of developing
teachers’ knowledge and understanding of reflective coaching supervision, teachers
showed a clear improvement in both conceptual and practical comprehension. The
average pre-training score was 24.50, increasing to 35.25 after training (out of a total of
40 points), representing a 26.88% increase. 2) Regarding teachers’ competence in
reflective coaching supervision, teachers demonstrated greater efficiency in designing
supervision plans that aligned with their individual contexts. 3) Concerning teachers’
satisfaction with the development process, the results indicated that overall

satisfaction with the professional development program was at the highest level.

Keywords : Teacher Development; Reflective Coaching in Internal Supervision; Subyai

School Network
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REFLECTIVE COACHING SUPERVISION MODEL (RCSM)
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03AUsENOUT 3 Coaching : NMsTLULABAI01Y (Reflective Dialogue)
- Mwmadanmsfadniutanedadiensedunistin nses uazmsagiiounulos
V9903
- AFAUNULLINIUA YT UTUURINM S UMAIEALLEIIN N TaUIULIsEs Ty
HAaNs: AZANN1STeuIAIINUsTaUn13aiase (Experiential Learning) hagiimun
wnUURlus sy
asfUsTnauil 4 Supervision : MstmALazaziauNa (Collaborative Reflection)
- fufiunstimanssluduidou uasasiiounasamiussninens—fime
- Idmsasiieudn (Reflection) Wiawaundeiowuazinsununisaaul
uadws: AansiaeghwalontiseiuyarauarsdulaTatng (Professional
Learning Community: PLC)
NSEUIUNTANEUNUYBILUAA (RCSM Cycle)
Reflection => Coaching => Supervision => Mentoring
Fnwasdu rsmsimuiegseniles (Continuous Reflective Loop) 314N
1) Reflection: ﬂgazﬁaumumumﬁgﬁLﬂmmaﬁwm
2) Coaching: fiiimeduusiashernnudedn
3) Supervision: ALliunNsHmAluan1UNITAIAT
4) Mentoring: a5Una 1a3umds wazliirndsla Wedisseulvaidnass
wadnsTAnaNMsUszENAlTTIAS
1) agiiaus anudnla LLaz‘i;IJﬂ‘stLUﬂ1iﬁLWﬂLLUU%’LLuzazﬁ@uﬁ@]m%{u

a

2) Lﬂmwummmmammu‘luﬁmw (Collaborative Learning Culture)

[

3) wmwml,avmumﬂuamsauvmum'ﬂﬂmmvmsavmauﬂmmeu
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4) dnieuiidusinlunsiouiiasfninseilanuu

v
8. UBLEUBLLUY
8.1 YolauauuzLieuleuny

8.1.1 sgAudUnUUANUNNSANYIHLETUNITIAAT “YUYULUINITIEEUING
a o ' s A = a 1% a = P ) !
Fudn (PLO)” lunnaudinserielsuieu tieadisszuumstimeuaznisiSeusiuiueens
LRGN

8.1.2 sEAudUNNUUANUNTRATTIUUTEIIMLAE NS NN TATUAY LN TR
HyinuiAtimaSupervisors/Coaches) TllaussaULAMUNTTULE dxTIDUAR LAZAITAIAIOIN

e

WA
8.2 ToauauuzdmSuU R
8.2.1 dwmuguimsanudny
1) Maununslimawuudwugasvieudnlinsouaqunaendnisine ua
AnnnumasgnasieLiles
2) daeduliingadna E-Portfolio azvieufnndsnisanu lesIuTINeIAAIINS
wazifudunuulunsiannegaseliles
3) afuayuliAnnsuaniudeuiFeudsevinanglusuiuy PLC agsaiiaue
Wi NsUsERRselasnansenIAEey
8.2.2 dmiuasuaziviuiifitive
1) Wawnvnwenistwuglaelddaudiings (Powerful Questioning) Lite
N3EAUNSANLTIIATIZALAENTITEUTIINUTPAUNTIATIvRATHARY
2) dnaazneuAndnn1slmealUldusuugsnnunisaounasianssuly
veussulviaenndasiuAINUABINITURINSEY
3) saufeduiil oungluinieyreii oas1aTausssun1sSoug T u
(Collaborative Learning Culture) nmalulsaseu
8.3 faiauauuzdmiunmsidundadely
83.1 mynausunsimdliaseunquaaostmsfng wieufinsunaegeiiles
8.3.2 duasulviinisdari E-Portfolio vesnslunisazvioudin 1l eavanesd
aSuasdusunuiliungu
8.3.3 W vinuzvesdvimifiimdlfaunsatuusdiosiomiidngs Wenszdu
nsAnlAsATIVOIATHEOUY
8.3.4 WaniaTeteindnasluiiuiliiniuaniudeudsuiuseilannanie
AABe eaansFeudiuuasmsiuneg1sdsdu
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