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ABSTRACT

This article aims to study factors affecting the management of basic education
institutions It is a continuous and coordinated process. Executives must come to help in
achieving this goal Can demonstrate the interplay in a consistent and continuous
interaction. It is important to have the function of management. Including the role of
management Resulting in efficiency. The important point is Management duties. Which is

planned Organization management Directing or directing, controlling.
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4.1 UNUMYBIN1TIANIS (Managerial roles)
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