135977 “ANWIAIEAT AT AULANYIAIANT UNTINGIFEUNINNG TIVINEIAE

U9 6 avvuil 1 @ unviAu-Aguigy 2561

e

1% < 4 1 =)
aMunsaulun1sluasAnIsunensseus

v

VBWUNIINYIRYUNINNG TIVINY 1Y

AIWeL nyswnd, AsTnnd Wasuu1eend
INeFeuinnssunsinnis wninendawalulagsvuenasaulnduns
Slua : Pherapat.pk@gmail.com

UNANED

Mieeselilinguszasiiie 1) AnwdedenifedessenisiduesinisuinisGeu
2) Anwenunienlunmsdussdnmsuiiniseuivesuninedounung syivendeludiueing

n93denfaiiunidodeina fideldvhmsfnanenaisiiieades uay v
WUUABUAINAINYARINTVINNINGIRENMINNYTIWINEIR takn §uTys yransaetin
WIMI/EERY kA YAAINTALETUAYLYINNNINGIRENINNGTIWINIRY  Ineivuangy
fegnsdnny 210 3U/au invesleRlilunsideldun wwuaeuny adFRldliun arwd Joo
oz Auady uavaudonuunnsgu

nan1sAnwanmsiudeyasmeuuudeuniunudl anunsexlunisiluesdnisuinis
Boufvosminerdeuungsivends Tailviaiu 5 Fufedu fsfunnufniuresyaains
Yovneduuvnang inendestedusng  agluseduann el fdeideiaueuusd IR
TmAnerdeuvnungseinendeduaiuyaannsliiaudnsouiosous elfiudnonn
yospuesegasiiane dnUszyptnasuenasselunthiifidaeu nsusses mazelu
wi#l (Job Description) wiaviienans gile wieliyaanslédunsiu Sneusudimnn tunnnis
Tfuypanns ieanmuidudnnvesines dnfanssungudiiug iyranslduaniaeu sh
Aanssusiudy MNawumshauimiuegistaeu [Jususssn Tnsuandeunyuiouns
vhanilumbhenudeiu WelhAsnsyruiunsZeudedieins §a KM DAY (Fuwanidsuaim

)4

5 Wielviwsazmiigauianudilaluauinyi s anudilalunuessdiuaudueie e

e

[

wilteaueuuglunsisendmely msﬂﬂwn%mwmm (Research and development) e
mJLmemswwmamﬂmmmsmmmmeumaumiammu mumaumiﬂgumm Fups9
dou L,Laswmumiﬂiuﬂqﬂ Fudunrsiiunufiasuiaes Immuuﬂ’mmamammnﬂmw
et

o o/

AEAR 1 AUNTBY, BIANITWNINITSEUF

v

314



MBU Education Journal : Faculty of Education Mahamakut Buddhist University

Vol. 6 No. 1 @ January-June 2018

The readiness to be learning organization of Mahamakut Buddhist University

Pherapat Phetkaew, Siriwat Plainbangyang
College of Innovation Management Rajamangala University of Technology Rattanakosin

Email: Pherapat.pk@gmail.com

ABSTRACT

This research aimed 1) to study factors related to the learning organization 2) Study

the readiness to be learning organization of Mahamakut Buddhist University in various way.

This research is a quantitative research. The researchers conducted a study of
the relevant documents and collect questionnaires from university staff of Mahamakut
Buddhist University including, executives, academics staff/teachers and supporting staff
of the Mahamakut Buddhist University. The sample group consists of 210 persons. The
tool used in the research was questionnaire. Statistics used were frequency, percentage,

mean and standard deviation.

The study collected data from the survey found that the readiness to be learning
organization of Mahamakut Buddhist University which has 5 aspects, the level of the
opinions of the staff of the Mahamakut Buddhist University on different aspects as the
high level . In addition, researcher has suggested the practice to Mahamakut Buddhist
University to encourage staff to have the desire to learn in order to maximize their
potential consistently. Arrange meetings clarify the workload in clear functions, lectures,
and workload in Job Description or paperwork, hand book in order to make awareness
of training seminars, recreation to personnel to reduce the ego themselves. Arrange
relationship group activities to exchange and do activities together, plan clearly together,
concrete evidence. There was an exchange of circulation work in the agency to achieve
the learning process thoroughly. The KM DAY (knowledge management) to make each
unit understand the work, including the understanding in other divisions works. Also, the
suggestions on the further research should study Research and development on the
guideline learning organization development from the process of planning, operation,
inspection and improving which are the comprehensive operations by focusing on the

cooperation of all divisions related.
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