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ABSTRACT

The research was designed to determine (1) the factors of personnel background
in Bangkoknoi District office, and (2) the factors conducive to the success of personnel
development in Bangkoknoi District office.The personnel 270 staff members in Bangkoknoi
District office were selected as the sample for the study, the questionnaire was the study
tool. To collected data with percentage, arithmetic mean, standard deviation. Statistic

analyzed using as t-test , and F-test, One-Way-Analysis of Variance.
The research findings were as follows:

1) Personnel backgrounds of the staff members had influence on the success of
the personnel development in the sense that the staff members with different gender,
education and income were different in their influence on the success of the personnel
development, whereas their ages, marital statuses and work experiences failed to have

influence on the success of the personnel development.

2) The hypothesis testing has brought to light the following facts: recruitment and
selection of the staff members were correlated with the personnel development success
at moderate extent (r =.5626), whereas work performance assessment, compensation and
work satisfaction were correlated with the personnel development successes at fairly
high degree (r=.773, r=.626, and r = .647 by respectively). Meanwhile, the training of the

personnel was slightly correlated with the personnel development success (r = .277)
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3) As far as the recommendations were concerned about the human resource
development should be given top priority largely because the staff members were the
most valuable resource. Also, training should be conducted much, as to change the
personnel’s habits and work performance behavior. By doing so, the staff members would
become the ones of high quality. Finally, attempts should be made to modernize the
technique of human resource development, so that the operation of the organization

would become more efficient and effective.

Keywords: Factor Conducive to The Success of Personnel Development.
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