135977 “ANWIAIEAT AT AULANYIAIANT UNTINGIFEUNINNG TIVINEIAE

o A

U7 6 atui 2 @ NINYIAY-5UIINL 2561

Luaaaun1slaseainenizgiinaeuinvasusmslsateusiseufne
dafipd1INUAMENIIUNITNITANITUNUFIY

6 Y o Qe‘
Yauels 01gvuaidn
InfnwndngnsAinwimansauiiudia @a1vnsuImsnsang

TUIAINGINY UNTINGDIUNINNGIINEEY
diwa: phun4770@hotmail.com

anms Jule
ANEANYIANENS UNTIVENRBUMNLNG Y INendy

< o
WWEYWS MD9AEN
AEANYIAMENS WTIVeIaEI AT IuaAIEINTZEN

UNANED

[y 7]
v aa v

Mifensiliinguszasdiie 1) Anviuazlisuifisussaumsuansoonamziiing
v 2) AnvnaziUlsuifisuseiuladufifdvinadennzfimduinvesfuinsisadeu
fseufnu dfadtnauangnssunisnsinumnduiugiu Suunaume 91y Uszaumsnily
MsUfiRsens warUszaunisainisilduguims 3) asndeunuaennieedlunaains
Tassadsamedimdnniiautuiofoyadesedng uae 4) Anwniwindvswanimss
Svnansdon uardvnasmvesiadoideamgiivinatennzfimdsuan Wisnens
Wi nquiegadufuimslssSoutsenfnw dndninnuamugnssunisnsfing
Fuiugiu $1uau 880 au AlduTnedinsdunuuvanetuney indesoflilumsiduduuuy
ATIvEBUTIEMIIAzLUUINATIALUUUsEEuAA s mdaunfudadodeanivg Al
Westu 0.974 addfild Anesitoyaduadiinssann adfensds Inglinszsiselusunsudifagy
meatAuaglusunsudasa nan153dy wuih

1. sgunndziihnasuInvesuImslsaSsuliseudny dindinnuanenssunins
AnwTuiugu danadeegluseduuin

2. sgauladeniidvinaranneumdsuinvesuimsissSeulisendnw dindinnu

1%

ANZNIIUNIINITANTUNUFIU Vol UsUAuTusIedIny  ausiudiovesrulussnnis
Uszaun1salnnigdih uwasiinwennggin Anadeegluszduinn fanniian egredidudfgnia

a

atansyeu 0.05 3. luwmaaunislaseaiienizgimauinvesiuimsisaseuliseudny diin

' v
Y N ya v o =

dinnuANenITINITNSANKITUNUgIY TETeiaudulinnuaenndesiutoyadelsednyg

hY)

72



MBU Education Journal : Faculty of Education Mahamakut Buddhist University

Vol. 6 No. 2 @ July - December 2018

(L7 = 49.45, df = 40, GIF = 0.99, AGFI = 0.98, CFI = 1.00, SRMR = 0.02, RMSEA = 0.02,
CN = 1103.64)
4. Yafeuduiusnisdenuiidmindvsnwasiasaaseniegumasuinmiiy 054 4

YIATNDNTNANIINTI WALBNTNANIDUVINAU 0.78, -0.24 MIUAINU 5898911AD UIF8inwe
AT
Y

o o

Ahihniindnswasiuminiu 047 Tmdndvinan1anse wagBvsnaniseey 0.60, -0.13
ANLE {]ﬁwssaumsaﬁmaz;ﬁjﬂwﬁﬁmﬁﬂ@mﬁwasmLLazﬁm%wamqmamwﬁ’u 0.26, -0.12
LR ATGLVRED tafeanuhuiovesaulussdnisituindvinaruuas Svdnanem sy
036 Tnpdndrunnuidoiuldvestaduideanmniiesuisanziindwinvosfuinslssdou
Sheudnw dinditneunmznssunmsnsfinuduiiuglddesay 68

o

AdnAty: lumaaunslaseasng, Agdihndeudn, guimsaniufnuduiugiy

v

73



B 979977 “AnwAans uNsT ASANSIAIENT U INEIEUNINNGTIVINE 1A
\_§¥ 9

U7 6 atui 2 @ NINYIAY-5UIINL 2561

Appreciative Leadership for Secondary School Administrators under the

Office of Basic Education Commission

Punyavee Auychasawadi
Doctor Student in Program of Educational Administration,
Graduate School, Mahamakut Buddhist University.
Email: phund770@hotmail.com

Sataporn Khanto
Faculty of Education, Mahamakut Buddhist University.

Phenporn Thongkamsuk

Faculty of Education, Bansomdejchaopraya Rajabhat Universit

ABSTRACT

The objectives of this research were: 1) to study and compare the level of
appreciative leadership, 2) to study and compare factors influencing appreciative leadership
of the executives of secondary schools under Office of the Basic Education Commission
(OBEQ) classified by gender, age, and experience in performing government service and
educational administration, 3) to examine the consistence of the developed structural
equation model of appreciative leadership and the empirical data, and 4) to investigate
the size of direct, indirect, and overall influence of casual factors affecting appreciative
leadership. Eight hundred eighty education administrators used in the study were selected
by multi-stage. The instrument used in this study included the checklist and the rating
scale of leadership with causal factors, including reliability coefficient 0.974. The statistic
used for data analysis was descriptive statistic and inferential statistic analyzing by SPSS
statistics for windows and linear structural relationship LISREL Programs. The research
result found that:

1. The mean of appreciative leadership of the executives of secondary schools
under OBEC was in a high level. The comparison classified by gender, age, and experience
in performing government service and educational administration showed the indifference

in statistical significance.

2. Level of the four factors influencing the appreciative leadership of the executives
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of secondary schools under OBEC was as follows; Social interaction cooperation of staff
in organization leadership experience and leadership skills found a mean value at “High

to Highest” level with statistical significance at 0.05.

3. As for the structural equation model for appreciative leadership for secondary
school administrators under the Office for Basic Education Commission developed by the
researcher, included goodness of fit with empirical data, ([ = 49.45, df = 40, GIF = 0.99,
AGFI = 0.98, CFl = 1.00, SRMR = 0.02, RMSEA = 0.02, CN = 1103.64)

4. As for the social reaction, it was the highest total influence appreciative leadership
= 0.54, direct and indirect influence = 0.78, -0.24 respectively. For the second order, it was
the leadership skills that had total influence = 0.47, and direct and indirect influence =
0.60, -0.13 respectively. The third order had total and direct influence = 0.26, -0.12, and the
last order had total and direct influence = -0.36. The proportion in reliability coefficient of
casual factors could explain the appreciative leadership for secondary school administrators

under the Office for Basic Education Commission for approximately 68%

Keywords: A Structural Equation Model, Appreciative Leadership , Basic Education

School Administrators
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