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ABSTRACT

The objectives of the research article were 1) study the administration of the student
care system educational institution administrators, 2) Compare opinion levels Administration
of the student care system of the school administrators, and 3) study the recommendations
about the administration of the student care system of the school administrators the
Phrathat Uppamung Group Under the Office of Roi Et Primary Education Area 3. The
target groups used in this research were administrators, teachers and educational
personnel. In basic educational institutions the Phrathat Uppamung Group under the
Office of Roi Et Primary Education Area 3, 10 schools, totaling 95 students and there are
tools used in the research, such as questionnaires, with a confidence value of 0.98. The
statistics used in the research were frequency, percentage, mean, standard deviation.

A hypothesis test divided by t-test and F-test.
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The results of this study found that: 1) The administration of the student care
system of the school administrators The Phrathat Uppamung Group Under the Office of
Roi Et Elementary Education Service Area 3, it was found that overall, it's at a high level.
2) Comparison of the opinion level of the administration of the student care system of
the school administrators The Phrathat Uppamung Group under the Office of Roi Et
Elementary Education Service Area 3, overall and by aspects Classified by age overall,
no difference. For each aspect, it appears that Student screening and prevention
and problem solving have different opinions statistically significant at the .05 level
Classified by overall work experience was not different in all aspects. Classified by
educational level different overall statistically significant at the .05 level in all aspects.
3) Recommendations for the administration of the student care system of the school
administrators The Phrathat Uppamung Group under the Office of Roi Et Primary
Education Area 3 are as follows There were observations, interviews, questionnaires, and
records of students' behaviors individually. Especially students who need help True
screening for screening efficiency Encourage students to meet their individual needs and
abilities. There is cooperation with parents and all parties involved. In surveillance and

solve problems together There is cooperation in all sectors. In a professional organization.
Keywords : Administration; Student Support System; School Administrators

1. Anudduaziuwestgmiiiinigise
aonunsailymdsauiidmansenuseifinuazionsy fenssualanAntuazn1smse
ogludsnugatoyatmans raonsuanuaiyiiimanaluladfunsndugiadinvesauly
HapuyngUuuy leulnelasomeinuazis e undyiuanuddsuulasiiiatuagn
$01$7 Juuss wasdulumeanunsailiymidauadududou uenanid nislwatives
Sausssumenaiiungdsalneseonszuumemeuiounazuilaaion Tuvugiiiamusssu
Fadatufuuiargouneas MlvidnuasieneuanifumbovesaniunisaiauiuBsuuamng
SpuuarTausssndinanauhlugnisingfnssufilifisUszasd uazanudumaniomainunis
Feou uaganulisiuadduounan Winuasionvilugaiagtudnnulidesiilddunansgmuain

Jymuazaninuanasufliuaiisassaludsan vilidngAnssuuanssluandnuagionvuly



il 115ANTAITUSUITNISANE LUS. e InsaeLdn UM 2 atul 1 (UNIAY — WU 2565)

MBU Roi Et Journal of Global Education Review Vol.2 No.1 (January — April 2022)

afn Wi UnAses A3 819138 wazAuinauAuAnagldmush AnuUTsaufegwInue
wigdlafnu Alsionafiving Undes wazdunaseainuazinvulvivasn e 3eiinginssunud
AN (ﬁwﬁmmﬂmzﬂiiMﬂWiﬂWiﬁﬂww%uﬁugwu, 2552)
dinaunmenssunsnsinuduiiugiu nsgnsadinwdnng Idfvueuleunsls
anuAnwinnuadLiinauInszuuguatisrietnissulagiuanInsatuayuduasy
dnanminiseudiuianssudsasuinwdesiundlulgiwazdunsesdndianlagliaaufine
afiunisausuamamszan mdiandagiulidesduiuasugio nailesinusssy was
AMILAS TR UNALULaTH eiamam'amit,ﬁm']m%wiué’mé’mmﬂaqﬁ’uﬁaLﬁwﬁwﬁ*‘uaaamuﬁﬂm
AFomuIms Yimedadsniseneg siaunagiienszanunsasiiunsliussuuguatioivie
FniFeulsivszaviam msdanisdnwiileRauminensuyuddaiudud In1sdne 2546
WlgunefidfgyUsznisnils e nsseufuiiinfinsiindeslentawasnissessunisanudu
flugiu 12 U nefussiduddyuesulowis Iduidmauasdariguteyavesdiouisdngs
1¢un wWinfinis Windeelenia iinund wasiiniifanuaunsafiasluusagiiud Iianudaan
gndeadutiagtu iethluliuszneunismaununsdnnismsanuiliiunguidivane msugsu
MaFeud eimwnssens wulSeududdy Ingaeaunsnuagnaunaun s Ausssy
935591 wazAudnuuEifcUszasdlaeiinnsnsnssanifinseyaea Wequatazdinnisiou
nsaeuflvangay uazgnsmanslunsiaualevisdninnuamenssunismsinudy
flugnu Ao mssusesAnsuazlaniananisdneilay fuinsnisiidosduiunis Ae fahszuy
ToyamsaumainuazionvuiiedaszuunsdsiedSoulunnszduuaznnussion msatfuayu
Tilsauseudnssuuguatiemietnissusasisaundymienaniauazsinafnululsusoulay
Uszanuanusiuiieagdlnadaiugunases In guau auiaguusiwllulsaseulunisdnseuy
puatismdeiinGuiildunsgu (@dnnuenenssunisnisfneduiugiu, 2547)
dnanuangnssunInsAnviduiugiu SulsvieliaouAnuinnuridudada
sidunusruuguatiemdetiniFousgieiusyAninim aunszuaums 5 suseu ieliiingoy
ynau IFSunmspuatiemietindeunnagsyindu asfiuinwegeiis lnefdunases gusu
migularednsiiAsdoudunddmsnlunsdniunuszuuguatiomaetniieu eens
soieslnyjsivimundniSounnsesuliliaussausuas adnvasifiasrasdnaanunsual
LAY A LA VENED A NEFUN LA NSNS 1L WsdnT1s WA, 2551 iileli e e
dulumaulenis ddnauasiuiinsfnudseosdnuiendann 3 Jadarhlasninaiuaig
amaduuds uasifmunszuunsguatismdetnidou vesaniuAnuludsiadinauaaiud

nsEnuUszaNAnEsestdn e 3 Wslranudnwtluiduiuinie Tumswaiun Jeeiu wily



a = a o 2 oA o A
NIANTNNTUINNTATANYN UUT.INYUIATRELA UN 2 AUUN 1 (UNF1AN — LUWI8U 2565) 5

MBU Roi Et Journal of Global Education Review Vol.2 No.1 (January — April 2022)

wazlvimugiewmdainiteu lunssuiunisvesssuuguatisindetnssuluaniudnwiogned
UszansnmuazdeduieliiniSsuynaulasunisauatisinietdniseuainagusedntu agi

UInweganana Inedifunases quau mhenuLwazeRnsiingIteaziiaianiudnyiimun

sruuguatismdstniseuedialuszuy dussdnsnmuazdaudnviaiieussiiudnban

[ '
=~ =

anuAnviesusTanussuuguatiemaeiniseu (ddnaueniiuiinisfnwilssaudng

$08190 LUR 3, 2562)

[y

ARy uazuveslymfina 1 §iTeinnuaulanagAnuInsuTmMsnuTEUUULa
8

[ '
o v =~ =

FILMFRTUNFTUTDIHUTMTANUANY NRuNTEs MUy drtnnueniunnsfinwdszaudny
$ou1dn wwa 3 Wislimiluussnaunsimuinisuinisssuuguatiemdetniseuliaenndesiu
ANUABINTITVRIEUANYY denu yuvy TUsElevdkazauAmoan sTaILIAY N1THRIUIFIAY

wagNINALNUTEIMAYA Tiasyn1Iutneg19dgy

(Y s a v
2. WUTEEIAYDINTTIRY
2.1 \iafN¥INITUSNITIIUTEUUARAYIEINA D UNLT UV UTNITADTUAN Y
naunsEs1MeULe deindinnuesiuiinisdnuUszsonfnwniosidn 1um 3

2.2 \elFeuLloussauauAnLil N15UINITIUTTULQLATIBIEBTNLTBUDY

AUImsanuAng naunseeraUys daindinaueniiuiinsfinuuszaufnwdesidn Lun 3

Y

o

FIHUNMIN 18 UTLAUNTAVINIU WagTEAuNISAN
2.3 Wefnwidatauawuy NeIiuNITUTMITNUTEUUGLATIEWRBUNLTUUYDIEUTNIS

anuAnY) nqunsgargUie deipdrtnaueeiiuiinisfnyissaufnmiosdn we 3

3. Uszlavunlasuainnisiae

3.1 adoyanefunsusmsussuuguatIewmiatnis suve s usmsan ufing

[
Y v o W A a

nunsze UL dipdnineuueiuiinsfinunuszaufinuniesdn we 3

a

3.2 ldayaiieiuseduanufniiun1susnisaussuugwatisni etnisoune

Y

AuImsanufng naunseegauLe daindinaueniiuiinsfinuuszaufnwdesidn tun 3

Y

o

FUUNAY B1Y UsTauMIalrinnulagsEaun1sAnm
3.3 ylvlaansaumaAdalauowusieInuN1TUSNITNUTEUULATIBMEA NS HUTDY
Ausmsanufnungunsesmalys ddeddnauesiuiinsfinyissaudnuiosidn we 3



6 115ANTAITUSUITNISANE LUS. e InsaeLdn UM 2 atul 1 (UNIAY — WU 2565)

MBU Roi Et Journal of Global Education Review Vol.2 No.1 (January — April 2022)

ad o a a v
4. W\|ANUUNITIVY
MTITELT NMIUTMTNUTTUUARAT IR BTN UV UIMTA AN NFUNTEE0)

[ '
£ =~ =

Uy drilnauasiiuinsfinelszanfnuiesdn we 3 nquidmuneildlun1sideassl Toun

)

e o

U3 AgHaTyARINTNRNIANEluAnUANTURUEI. NquRRILIAMAIMNSANYINTES19 Y

Y 9

e

[
Y v o W A a

1 daipdninanusiiuiinsAinuuseau@nuiesdn wa 3 $1uau 10 TsaSeu susdy 95 au

L22

[V ]
v

msidensell {iTelfindeadlelunsifusiunudoyaiidnuanduiuvasunnd 3 nou ldud
Duuuasuadeyariluvenounuuasuny aeuaniisdiueny Ussaunisalinaunagseiu
3@ anuaziduluursaaeusens (Checklist) 2uuuasUnALALITUNTUTMINUTZUY
puatiemdstnFouresuinsaniudnu nqunszsnguiadsiadinaueniiufinnsfing
Uszaufnwioedn w3 Tu 5 91w Ao Aun1siantniseuseyana sunsdansednseusiu
nsdsasuinSou sunstesiusazudledaym dumsdsetniseu ddnvaluwuuiinsidiu
Uszanaur(Rating scale) maisvasaiaesy (Likerd) I 5 526 3)uuvdounuderauawuziientu
MIVTMTNUTEUURHATIIMARTINIS BUVDIEUSIIANUANY NdunseamaUedsindtdnauan
NuinsAnwUszandnu3eada wa 3 fdnvasfuwuvaeunuuatede (Open ended) lagiian
Asiessadaion daud 0.67-1.00 uazdidnamuideiiuisatiu wiriu 0.98 fidesuiunaiiv
FIUTNTeYanEauel wazldsudinauvesiuvdauaurtuszuueeulal Anidusesay 100
Ansziteyalaelilsunsudniasuadanldlumslieseideya loun $evay Anede dnudeauy

1NIFU AN InAcaUt-test (Independent Samples)iay F-test (One-way Analysis of Variance)

5. NaN15338

5.1 MIUIMSNUTTUUQUaTING o UNIT I VB UTITANUAN Y NdunTEsImaUl
AafndinnueiiuiinisinuszosAnufenida e 3 wud ArwAniureInITUITINIIY
szuuquatiomdetinfeuresduinisaniudne ndunszsmguisdsfndinauniug
mMsAnyszanAnmienida 1um 3 lnesam eglussiunniian idefinnsandusesu lneFedndu
auAdsannnlumies Toud funistdestusazuiladom dunisdssetniseu dunis
duafutinFou funsdansestiniFewnumsidntniFeuseyananudidu Wefiarsananm

[

a « < i3 v A
ARLAULTUI AU TINNAIU

5.1.1 sunisidndniSeusigyana wud arunsidndniseusieynna lagsaugadl
Audaralnesmeglussivinnign Weliasandunede lnelewdumuaeisanunivmies

wui Jenilenaduunniige fe gusmsdalidnisduiinteyamuguainnaiunisuse31daves



a = a o 2 oA o A
NIANTNNTUINNTATANYN UUT.INYUIATRELA UN 2 AUUN 1 (UNF1AN — LUWI8U 2565) 7

MBU Roi Et Journal of Global Education Review Vol.2 No.1 (January — April 2022)

tnseugudugaiminlsalszdnfmvsenganuiulie setadun fe Juimsdaliinisi

Guiinwansiseuaslussilsuarauiaraynsenunansiseuvestniseuienenuligunases

a

nsvegetiosniaiieuar 1 ads uasdefiianadetosiian Ao duimsdalitnEeuldiuns
UsziflunginssutiniSou (5.0.Q) wisdeseitndsudunoyana

5.1.2 funnsAansestiniiou wuin funsdnnsesinizeulaesan daldudana
Tnosweglussdunndian Woiasundusede lasSssddunudadsainuinlumies
wui Fefifldadennniign Ao fuimsdalvdinndoutuinFeuiefnuwdeyaiag iloda
nautinoueenidu 3 nquAenguuninguidsanguiiiyn sesawun Ao guimisdaliiinisniie
anuduszideussuiesuarsulovitovestiniounniu uardeiidadetesiian fe fusws
FaliiinsdanauaziaunaninersuaivesinFouiivasuwasluifedanguiinizeusenidu
3 N Ae nauUNA nauiAss nauiitiamm

5.1.3 fumsdaesuinGey nuh funsdaasuinGeulnesm deddudanalag
sweglussiuinniigaidefinnsanidunede lnedssddunudiedsanunalumies wuin 4o
fifidiadeuniian fe fuimsdsliagusziuguatinidoulufnssimiinassosvaiauenn iy
sosasun fo fuimsdalitinisussrudunasesosatiosmadeuar 1 s uardoiifidiadetes
fian Ao fuimsdalitinsdnfanssuevnilinnuiiviunasedunisquayns

5.1.4 fumsestusazudlotlym wui dunstestusazudlodymilaesiy dad
Auvanalnesmeglusysusnniian WeRisandusiede TasiSosddumuiadsanuinlim
tloy Ui defifiAnademniign fe fuimsdaliiinisliduinvuadnoulunneugunns

LY

WSYULTBIEIUFRAY WTBYILMFRTINLTEUTERIN AR HUTMTIRLEnsldRanssunsaeansiu

!
Y aa a

funesoaionstestutazudluligmuesiniSewnnguuardeiiidiadetdesiian fe fuinis
FalsdinnsdaanssumaitedmuuarduaiuniSeuivesindsuesmanuansiianieluuae
Meusnlsauseu

5.1.5 funisdesietiniEeu wuin dunsdeetiniEeu Taesin Faldudanaleg
swegluszivinniian Wefinnsandusiede Taesvsddunmanadsnnunnlunidos wuin
foddianadouiniian fie fuinsdaliinsdavhuvuduiinnsdeetnSousgrnduszuy
sesadn Ao fuimsdnliiinisdafanssuiiduasuuazudldymmginssuvestniSsunasdodil

A 4

ALadetosiian Ae HuTmsialuiimhenunlinisheviednseulusewiiagulsmeiuis

Y

=

anutUn Wudu etawmdedniSeundymusazsiiu



8 115ANTAITUSUITNISANE LUS. e InsaeLdn UM 2 atul 1 (UNIAY — WU 2565)

MBU Roi Et Journal of Global Education Review Vol.2 No.1 (January — April 2022)

5.2 M3IATILRUTHULTIBUAUAMINYEINTUSNSUSTULUQUAT IR NI s uTeY
fusmsanung naumszsngUas dndinausiiufinsinuussaudnuiosise 1o 3
IAgTIMUNAY 18UTEAUNITANINNIY kAL TEAUNITANE

5.2.1 M3UHULTiBUsEAUANAAILIBINITUINI SIS TUURLAT I AR T NT U
YDILUIMNTANUANY NUNTETIRQULN Aafadinauniiudinsinvuszondnunende
e 3 TETINLALIIEAIY TIUUNANDIENUIN ANUAALTUTDINITUTITIUSLUUGHATILINED
fniuresduimsaniufinu ngunsesgUnsdsiadidnauaniiufinnsfnwuszonfing
Souidn Lum 3 Milengsnafusening 1) 20 - 30 92) 31 - 40 T 3) 41 - 50 U 4) 51 - 60 Tlawsw

[y

Lduansnaiu dususenulsingin dmunisAansestinbeu wagsiunislesdunaz iyl

firnuAniuuaneineiy egiidoddiynisaianisesu 05

5.2.2 M3UTHULTiBUsEAUAINAAILIBINITUINI SIS TUULAT I AT U
YDILUIMTANUANY NFUNTEEIRQ UL dafadineueiiudinsinvuszondnunende
W9 3 TAgTINKAZTIEAY FIUUNAIUUTZAUNITAIUNUT ANLARALYINITUSINTIUSTUL
puatswdetinidsuresiuimsaniufny naunszsmguusdafnditnauaeiuiinisdne
Uszaufnwfeuidn 1on 3 Afuszaunisalinau sefusewing 1) deenin ¥2) 10 - 20 3
3) 11N 20 U e saulaiwansnaiu Tuyndiu

5.2.3 M3USHuLiieuszAUANANILYEINITUINI SIS TUULaT I ndRTniTou
YDILUIMNTANWANY NUNTETIRQULN Aafadinaueiiudinsinvuszondnunende

<

2R 3 INETIULATIIUAIU TUAAIUTEAUAISANYINUIN mmﬁmmusuaqmiU%m'ﬁami”mea

[ )

PewmdetniFouvosfuimsaniuinu ndunszsinguusdsiadidnauaiuiinnsine

[y

Useau@nunsoulde 1un 3 ANsEAUNITANEIAIAUSENINe 1) USaua

]

=

U193 2) aammiwmm

[

Ingauunnisiuegelifedidgynisadanseau 05lunnau

5.3 TlAUBUENITNITUINNTNUTEUUQUATIBMAR NS BUTRI U TanUAN Y Nay
wrsmgUie dafaditnauaniiuiinisinwussaufnuienida v 3 aguldsd
5.3.1 funmsdintnEsuneyana asuldsd 1) dudunsmnduSeuediasen
AsUU 2) finsdane dunwal deuay TuiinnginssutnSeudusiesyans lnaaniztdniseu
fifesnisanutiemde 3) luanunsaitiagdudaasunsltinaluladviuasiy 1) astinisasuny
dunpses. vnbiduandUgmanunsalienutiemdelaniuaniunisel

a a

5.3.2 ;munsfnnsesiniseu asulanadl 1) Aansewnuaiuasaiieysyansainlu

[
=

M3finnses 2) NsnnsevinlaeaguseantuTniugiannudeing 3) assdamniatuduin



a = a o 2 oA o A
NIANTNNTUINNTATANYN UUT.INYUIATRELA UN 2 AUUN 1 (UNF1AN — LUWI8U 2565) 9

MBU Roi Et Journal of Global Education Review Vol.2 No.1 (January — April 2022)

tnidsunarsmiunisudl 0) lifinsdansestnBsulasiendeyaainnisludeutuaiiarsan
Wemuumstiemaeiduneyana

5.3.3 sumsdnasudniFeu asulased 1) duasuligSounduansoonnng du
2) duaFuinFoununnudesnisuazauaiinsavesudazay 3) aslddanisiSounisasuile
duadulifinGoulfiZoufedrmannvansuardaaiuussanmitanisieniouar dnlavesiing oy
el dunuifianuiuaregludsanldogefinnugy 4) duaiurfnueianeduionnis uay
Minweinlianunsomsstinluderuliognsinnugy

5.34 #umsilostusarudlotym aguldsed 1) Snsduaiuitnisdestuuay
widgmiegnaiiszuu 2) dnnssmileduiunasesuazyndefiisides lunsaendesgua waz
uiladlansiniy 3) asléfinisquatemdouazuidamtnisoudiinginssuilsivazausiud
wazUszanuanuswiledugunaseslvtieiuise TaguatisiniouasunUaynieg19nsgaunas
AnUsgdnsan 4) danuztlinnuiiasuuziuinsituinssudulsedmnieou

5.3.5 funisdssetiniFeu azulddd 1) finnsannisdstessaduszuuiandy
seyana 2) thieyatinGoudsielviasisufisveuliiunsuuazquatnomaesiely 3) finstuiin
foyathiFeussynrauaziiszuunisdsiedidaau 4) danusumiefulunnaadinludnuay

DIANTIVITN

6. 8AUTIINANTTIY

6.1 AMUAALTUADNITUINITIIUTZULgLATIEmA TN S suveIfuT a1 ufng
naumszsmgUusdstndinauaniiuiinsfnuuszondnuiooda e 3 Tnssamegluszdu
uniian Wefinsandusesu lnedsssdusmudniadsaninalumies laun sunisdesty

wazunladgm Munsdsseiniiou AuNTduasutnsoU AMUNITARNTEIUNLIIUAIUNITSIN

tniSeuseyaranuaiuidennaediuuiTeves Aygyisnd nan (2558) lavinns3deses

b EaNle

msfuluussuuguatismdstnidoussduduisonine lsadsuauvvimneaine,
dtneuaiuiinisfnudsenfine e 27 samIdonuiisefunsduiunuszuugua
Prewdoindouszdutulionfinu lsnfouaurninneine ddnaueniiuiinisdne
fisendnw 1 27 Tnesameglusziuann suiiidedogegn Ao sunstestuiiemdsuazuily
5998931 flo AunsAanTeslniey sunsdsdetinieu Aunisduasuuarimudniseu

drwnuniianadeign fie sunisiantndeuduseynaa



10 | 115813015U3MI5N15ANE WUTANNURS0eLEn TN 2 aUuil 1 (UNSIAY — lw8u 2565)

MBU Roi Et Journal of Global Education Review Vol.2 No.1 (January — April 2022)

6.2 NM3USHULTIEUANUARLILYBINITUSINTIUSTUUQUAT AR UNL B U0 I UT NS
anuAny naunsysmgUidsindinmnueaiiuiininunlszoufinuiende lm slassuun
M3 918UTEAUNITAIINNIY kAL TEAUNTANE

6.2.1 AUAALTILABNNTUSINTNUSTUUQUATIMABTINSBU U TaaUAN Y
nqunszsmgUnsdaiadiiinanuanfiuiinsfnudszoufnundenida 1um 3 Aiflerganeiy

Tnsgliwansneiuy dmsusiesuyusngin sunisAansestiniEeu waziunistesiukazuily

[y

Yaywn danuAafiuuansneiu egrsdideddynieadafiszau .05 FeaennaseiuiulIdevss
Suwa 11895 (2563) levin15idei3eamsfinuinsuimisssuuauatis i s iniS oo uinig

ADUANYY FINAAIUNINULIANUNNISANWINTUURN® LA 18 NAIFINUINNISLUSYULEUNNS

[
[ o w =]

UIM1353UURaTIemae TN uveuI NI sanuAnw daiad dnauuniiuiinasine

o w

F5eUAN®I 1WA 18 FIIMUNMINADIUNMN tassuuaneaiuaenliddudAgnieana

]

6.2.2 AUAALILABNTUSINTNUSTUUQUATIMAB TN BUv UM TaaUAN Y

NAUNTEF1MDULIFINAAITN I ULIANUNN1TANEIUTEauRN®SeLEn Lus 3 NiUszaUNISal

e s Tnesaulduandiaiu Tunnaudaenndesiuiideves used lansiie (2559)
Lvi3deises sedun1sufiinagsedudagmaeinisalinnussuuguatiemdotnieuly

s

aoudny dfadriinaueaiiuiinsfinudseune e 24 SmIanwdug naidenuins
Wiguiigusgaunsufianarseaulymvesnisandusnuniussuuguatiemaedniseuly
anufiny dsfadrnameiuiinsfnuiiseufne e 24 Svianmdugaiunisiuives
JuimsuazagsnunmuUsraunisaiiaulasuInanuAnw MU UINISuAL AT
UszaunsalvihnuiazauinanuAnwuandsiulianinnisaiiuaussuugiatismaetinieu
Tuanufnu dafadiinausiuiinmsdnwdsening 1 24 JaminnuduglagnInguLag
sresnuliiunnsnsiuegelitedfyneadaiisedv 05

6.2.3 AUAALILABNITUSINTNUSTUUQUATIMAB TN BU U TaaUAN Y

[ '
o o o =~ =

naunsEsmaUysdeindinaueniuiinisfinuUszaufinusesdn 1un 3 NliszAunisiny

'
o w aaa [y

ety Tnesmumnsnsiuegnadidedfameatiafisziu 05 Tuyndudsaenadesiuinuideves
1 quitungy (2563) livinsideisensuimsinnsseuunsguatiamae i sureslsaSou
Hftadriineueniuiinisinussaufinwanan wn 1 wenuisenud namsisuiiounis
UImsTanisszuunIIguATIvietnifouveslsaieu dfadidneuaaiiufinsine
UImsuazagidseiunsAnuILAnanaiy

.05

USLouAn®IaIvan 1m 1 IUNANUSLAUNITANEN

v o

NUIM TRgNINsILIANUBANAN9eEeTldyd R N19E

o

D) X
=)

g



a = a o 2 oA o A
115AN1TAISUSUITNISANE LUS. e InsaeLdn UM 2 atul 1 (UNIAY — WU 2565) 11

MBU Roi Et Journal of Global Education Review Vol.2 No.1 (January — April 2022)

7. Ualauauu
7.1 Torausiugidauleung
7.1.1 gusmsmsiidmungnsuimsnussuuguatiemisiniseuegetniay
7.1.2 guimsesilaloniavisesuilsrnufniiuvesynnainsuserddiuladiude
WiehuSudgeiamnanufnuuarsuimsnussuuguatiemdetniseuldegamnzan
7.2 TorausuurdmIuRUH U
7.2.1 a15UsEenAlenannIsuTNIsIIUTEUUQUATIEImAeUNIS U 19TaUAY
gulaun dunisidndniseusiguaraiiunsAnnsesiniseusuNIsdsasutnE uY dunsdwse
tnseusnunisdesiuuazuilelymuasduimsliauddgsdanisusunssuiunsieu
\ielussqUizavEnavosesdns
7.22 mhssniiildufsdomsnaununsuinsnussvuguatievdetinFeu
srfvaniufinen tilen1sdmuaulouisuaznisujoafianadeslulunuimiaieadu
\leUszdvBamuazUszavisnavosiniFeu
7.3 foiauanugdmivamifoadaoly
7.3 1 msinduudsennsuazngusognslunsideiios msuImsauszuUgua
PewmdetniFouvosfuimsaniuinu ndunszsinguusdsiadidnauaiuiinnsine
Usenufnu¥onidn lum 3 Wntu aseuaguluiniiuiinsing
7.3.2 msfgiimafimedosdiolumsiidelvinnuenuiennnsidudeyads
LUUABUNY LU MsdanAngAnssa vidensdunwalitethdeyadiliudinsesililinansaiu
aruifuasededuly

8. UITUIUNTU

YeyeySeil Inen. (2558). mw‘i%ﬁumuizuuguaﬂ'wmﬁaﬁm’%‘auizé’u%uﬂﬁﬂuﬁnm Tsai5ou
fuv9iIIag123nen ddnnueaiufinisAnendseufne wa 27. Inendnug
AnwiFansunUagin @191391n15UTUITAITANEN. AMEANBIAERNT 1 URIINEIRY
WU IWINRE.

397 tAnsLie. (2559). szaun1sUURnazszaulynivaan1salinaussuuauat1eimae
dndeulusmufine deiadiinmueaiuiinsfnundseufne e 24 Smianmdus.
INTNUSANTMERILNU AR EUMYINTUSSMIANY. AMANMERT : UK1INETaY

URIFIAAU.



12 | 115813015U3915N15ANE WUTAINNURS08LEn TN 2 aUuil 1 (UNSIAY — lw8u 2565)

MBU Roi Et Journal of Global Education Review Vol.2 No.1 (January — April 2022)

Suma 18R, (2563). M3ANYINITUSMITITUUQUATIBWA BTN BuvefuTIM s uANY
Fafndrinnuaiuiinsfnndseudne wa 18 Inerdinusnsinvumdadio
ANUTIVINTUIMINIAN. AQEATANENT | IMTINEIRETIB Il sel.

A UL, (2563). NMIUTNTAIANTITUUNSQUATIEmRRInsuvaslsasey dainditineu
waufinisAneuszaufnuasuan wa 1 anednusnis@nwvamn g awien
NISUTMTNTAN. ABlzANIAMEnS : UnTIneaemalg.

difnnueaiuiinsinwuszan@nunende e 3. (2562). enunanIsaiivey Uzl
suUsEIm 2562. $oda : nguulevisuazi dnauuaiuiinisinmdssondnw
o810 Lon 3.

dtinaunaensuNsNIAnwITuiugIu. (2547). MsUdmsdamsszuuguatsmAatingey
ievauaanMIIauiingdgeey. ngamme : Tsfamivuiian
- (2552). WWAMIMIANTUIUNITHEMUIINNITUIIITIANTITANE. NTHNN : L5afian

YUULANN SN TN BRI sEmAlne.



a = a o 2 oA o A
NIANTNNTUINNTATANYN UUT.INGUIATRELA UN 2 AUUN 1 (UNF1AN — LUWI8U 2565) 13

MBU Roi Et Journal of Global Education Review Vol.2 No.1 (January — April 2022)

nMsWayaansiiinssneguunaeliuTunnsuSInsUssmelng 4.0°
HUMAN RESOURCE DEVELOPMENT AT CHUM PHAE DISTRICT OFFICE
UNDER THE ADMINISTRATIVE CONTEXT OF THAILAND 4.0

fngassal med
Pattharawan Thakhulee'
W ANeFeTOULIY'
KhonKaen University1

Email : pattharawan.t@kkumail.com

UNANED

unadfeliiingUszasdiveAnwian ity lun1 s uAaINTLAZLUYIN NS

fimunyaains Taoiiudeyannnyaannsfiinnissneyuundiuan 40 au wn3esilefldlunnside
fio wuvasuay IieszvideyalasldAiniud Afesar Aede wardidosuuuinsgiu

nanT3denuin 1) yaansludiiinssnneyuundndnaidumamdsnnigaandu
Sowaz 67.5 flongy 20-30 YAndudosas 75.0 aun1sAinwluszivlaggnsanduiesas 87.5
fiselalusedu 10,001-15,000 vIn Andudosay 80.0 fldwsvnsidsialungueuuinmsay
Unasasdaludosas 37.5 2) anmdgylumsiauyerainsfeyaainsliaunsaadainnssy
vioUsrynsuinnssuiilonauausinsiUAsuudasldiunaususlidudinnuiiiuadedidn
AUTIOULEY 3) AVINABINTWALNYRIYARINTABY AR NS ANUADIN SR INULI UABNA IS
osdu 1wy Microsoft Word, Microsoft Excel 5048981YARINTHAIUADINITAMUINULDIAIUY
mslfineluladansaumelunsu iR uazdesfigaiifanssumsiauyaainsliviudenis
Wasuuawesanminadehieay 4) wamsmsimunfenisiinsiieseinnudesnsuay
awdndulumsitamungatiiluiinsiesgiesinsmsienginsujianuuasnnsieses
AuFINITTRIYAAINTTIBYARALAL LA INsuATIN eI SNy Aa N ST lusE sy

LLaeIeye8y

AR : NMIHALIYAGINT; NMIUIMS; Useindalne 4.0

*Received: January 18, 2022; Revised: March 31, 2022; Accepted: March 31, 2022



14 | 15813015UIMISN15ANE UUTAINNURS08LEn TN 2 aUuil 1 (UNSIAY — lw8u 2565)

MBU Roi Et Journal of Global Education Review Vol.2 No.1 (January — April 2022)

ABSTRACT

The objectives of the research article were to study the problem of human
resource development and to study the guidelines for human resource development by
collecting data from 40 employees of the Chum Phae District Office. The research
instrument was a questionnaire and analyzed the results using frequency, percentage,
mean and standard deviation.

The results of the research were as follows: 1) Most personnel in the Chum
Phae District Office are female (67.5 percent) aged 20-30 years old (75.0 percent)
graduated with a bachelor's degree (87.5 percent) have an income of 10,001-15,000 (80.0
percent) and stay in the administration group (37.5 percent). 2) The problem with human
resource development is that human resource development cannot create innovation or
apply innovation to respond to changes in a timely manner, adapting to a modern office
with high capacity. 3) The development needs of personnel consisted of personnel
having basic computer self-development needs such as Microsoft Word and Microsoft
Excel. Followed by personnel who needed to develop themselves in using information
technology in their work and at least had personnel development activities to keep up
with changes in the organizational environment. 4) The development approach should
be an analysis of development needs and needs, focusing on organizational analysis.
Performance analysis and analyzing individual needs of personnel by setting short-term

and long-term human resource development goals and criteria.
Keywords : Personnel Development; Administration; Thailand 4.0
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ABSTRACT

The Assessment aims to 1) Report the results of the Evaluation of the Moral
School Project of Banmuangkae School under the Office of Buriram Primary Education
Area 4. 2) Assessment satisfaction for the project. Assessments were, Students, Teachers,
and Basic education committees 144 persons by Stratified Random Sampling. Used tools:
Project assessment questionnaire the reliability levels were 0.89, satisfaction questionnaire
the reliability levels were 0.92. The statistics used in the quantitative data analysis including
percentage, mean, standard deviation.

The results were as follows: 1. The results of The Evaluation of Report the results
of the Evaluation of the Moral School Project of Banmuangkae School Under the Office
of Buriram Primary Education Area 4 as a whole was at highest level. 2. The results of the
assessment the satisfaction forwards the Evaluation of Report the results of the
Evaluation of the Moral School Project of Banmuangkae School under the Office of

Buriram Primary Education Area 4as a whole was at highest level.
Keywords : Project Evaluation; Moral; Moral School Project
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ABSTRACT

The transformation of the national development to Thailand 4.0 with an
emphasis on economic restructuring. Leadership is essential to managing and driving the
development of a successful organization. Because at present, there are significant
changes in the economic structure. As a result, leaders have to change the management
model to focus on the development planning of the Thailand 4.0 era. Leaders must take
into account the economic conditions to change to a “Value-Based Economy” or an
“economy driven by innovation” by focusing on the transition from the manufacturing of
“commoaodities” to "innovative” products, as well as a shift from the emphasis on product
manufacturing towards more emphasis on the service sector. So there are developments
and changes that take place. Executives or leaders with leadership in the Thailand 4.0

era will be able to optimize operations within the organization and increase productivity.
Keywords : Leadership; Administration; Thailand 4.0 Age
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ABSTRACT

Educational leadership and development in light of sufficiency economy is the
process of mutually working that needs cooperation of various sectors such as
educationists, guardians, learners, policy makers and general public. Towards the end,
the sufficiency economy is a 'must’' to be brought into practice to create learners'
immunity and sufficiency lifestyle. As generally admitted, the goal of educational
administration is to sustainably develop the educational system and its quality in light of

the sufficiency economy.
Keywords : Educational leadership; Development of leadership; Sufficiency Economy
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ABSTRACT
School Leadership Based on Sufficiency Economy. Both leadership and sufficiency

economy carry the commmon objective, that is self-reliance for achievement of the sustainable
development of life. The relationship of school leadership and sufficiency economy will
therefore lead to the set target. The school leader is obliged, under his capacity, to drive
educational institutions to meet the national standards in terms of academic quality and
effective management. This requires the leader's high caliber to motivate and encourage
the staff members to work according to the plans as designed, as well as to determine
their behaviors to work effectively and wholeheartedly. Leadership is therefore very
important for leaders to play the role of operation and direction in light of the Sufficiency

Economy, towards the main goal for benefit of learners.
Keywords : Leadership; School Leadership; Sufficiency Economy
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