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ABSTRACT

The objectives of this paper were: 1) to study the current condition, the desirable
condition and the necessity of knowledge management of personnel in basic educational
institutions under KhonKaenPrimary Educational Service Area Office 1, 2) to create a
model of knowledge management of personnel in basic educational institutions under
KhonKaen Primary Educational Service Area Office 1, and 3) to assess the model of
knowledge management of personnel in basic education institutions under KhonKaen
Primary Educational Service Area Office 1. The sample group consisted of 163 school
principals, 160 school deputy directors, 237 teachers, a total of 560 people. The
instrument used for data collection was a 5-level rating scale questionnaire with content
accuracy between 0.67-1.00 and confidence value of 0.98. The statistics used for data
analysis were frequency, percentage, mean, standard deviation and needs analysis
(PNlodifieq)-

The results showed that: 1. The overall current condition is at a low level. For
the overall desirable condition, it is at the high level and the need for knowledge
management of personnel in basic educational institutions is at the level of need with
PNlyodified 0etween 0.44-0.50. 2. The form of knowledge management of personnel in
basic educational institutions consists of 1) applying knowledge, 2) formulation of
knowledge, 3) sharing of knowledge, 4) knowledge creation, and 5) knowledge transfer.
3. The results of the assessment of the knowledge management model of personnel in
basic educational institutions under KhonKaenPrimary Educational Service Area Office 1

are appropriate. It can be used to develop personnel in educational institutions effectively.

Keywords : Model; Knowledge Management; Personnel in Basic Educational Institutions
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