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ABSTRACT

Society today has changed due to the advancement of communication technology.
Make the event happen Can affect and spread quickly to other parts. In particular,
the ethical degradation of society is caused by an object over virtue and competition to
overcome instead of cooperation. Important things that society desires: Is to emphasize
that people have ethics Have an awareness of social responsibility and discipline
Facilitate the development of personnel to be responsible Able to live in a changing

society and can help create a happy society.
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